Livermore Area
“ Recreation & Park District

An independent special district

4444 East Ave. Livermore, CA 94550-5053
(925) 373-5700
www.larpd.dst.ca.us

Application for Employment

(Please type or print clearly)

Name Date of application
Last First Middle
Address
Street City State Zip
Phone
Home Work Cell E-mail

If you are under 18 years of age, can you provide required proof of your eligibility to work?
Yes No

Are you prevented from lawfully becoming employed in this country because of Visa or Immigration Status?
Yes No

Proof of citizenship or immigration status will be required upon employment.

Specific position applied for or area of interest Expected salary per

Required Field

Date available for work Full-time Part-time
Are you related to an Employee of LARPD? Yes No
Name of the employee Relationship to you
Have you ever been employed by LARPD?  Yes No
If yes, give date(s) Job title(s)
Are you currently employed? Yes No __ May we contact your present employer? Yes No
Do you possess a valid Motor Vehicle Operator’s License? Yes No
If yes, give: State Number Class Expiration date
Are you requesting Veteran’s Preference  Yes No

If yes, Form DD214 (Proof of Discharge) must accompany this application.

The Livermore Area Recreation and Park District is an equal opportunity employer.
We consider all job applicants without discrimination on any basis that is prohibited by law.
All applications will be evaluated on the basis of merit, qualification and competence.



Education/Training

High school graduate? Yes No GED? Yes No

If no, what is the highest grade completed?

High school name and location:

List undergraduate college, university, graduate/professional education:

Institution Major/course Units Degree/certification

Describe any specialized training, apprenticeship, certificates, licenses, skills and extracurricular activities relevant to this job:

List professional, trade, business or civic activities and offices held:

Professional References

Give name, mailing address and telephone number of three professional references who are not related to you.

1.




Employment Experience

Start with your present or last employer. Include any job-related military service assignment and volunteer activities.
Attach additional sheets of paper, if necessary. Submit by mail, if filing online. You may exclude organizations which
indicate race, color, religion, gender, national origin, handicap or other protected status.

Dates of service

Employer From: To:
Address Telephone
City State  Zip
Job title Hourly rate/salary
Work performed

Reason for leaving

Dates of service

Employer From: To:
Address Telephone
City State  Zip
Job title Hourly rate/salary
Work performed

Reason for leaving

Dates of service

Employer From: To:
Address Telephone
City State  Zip
Job title Hourly rate/salary
Work performed

Reason for leaving

Dates of service

Employer From: To:
Address Telephone
City State  Zip
Job title Hourly rate/salary
Work performed

Reason for leaving

Additional comments or explanations on any items above:




Certification

I hereby certify that all statements made in this application are true and complete to the best of my knowledge, and
that any misstatement or omission of material facts could subject me to disqualification or dismissal.

Signature of Applicant Date

How did you hear about this employment opportunity?

To File
Complete the above application and the two questionnaires that follow,
sign, date and mail or bring to
Livermore Area Recreation and Park District
4444 East Avenue, Livermore, CA 94550-5053
Your application will not be considered until your signature is on file at the LARPD office.

For District Use Only

Reviewed by:

Date:

Notes:




| Livermore Area
> Recreation & Park District

An independent special district

VOLUNTARY SURVEY

All employees of the Livermore Area Recreation and Park District are treated equally, without
regard to race, color, religion, sex, national origin, age, marital status, medical condition or physical
disability, or any other legally protected status. In order to comply with Federal EEO Laws, LARPD
is required to maintain certain information reflecting the composition of the District’s applicant
pool.

The Completion of this form is optional. If you choose to volunteer the requested information,
please note that all information will be kept confidential and is not a part of your application for
employment, or your personal file. This data is for statistical analysis only.

Please note:

Your cooperation is voluntary. Inclusion or exclusion of any data will not affect any
employment decision.

Please Print:

Date:

Name:

(Print)

Check One: Female Male

Check one of the following:

Caucasian Hispanic American/
Alaskan Native

African American Asian Other



QUESTIONNAIRE

EMPLOYEE OR VOLUNTEER BEING CONSIDERED FOR APOSITION WITH
LIVERMORE AREA RECREATION AND PARK DISTRICT

Section 5164 of the Public Resources Code of the State of California prohibits the Livermore Area Recreation
and Park District from hiring a person for employment at, or hiring a volunteer to perform services at, any of
its parks, playgrounds or recreational centers used for recreational purposes in a position having supervisory or
disciplinary authority over any minor, if the person has been convicted of certain crimes under the California
Penal Code. Section 5164 also authorizes the Livermore Area Recreation and Park District to screen any such
prospective employee or volunteer for his or her criminal background. In light of your interest in being hired by
the Livermore Area Recreation and Park District for employment at, or being hired as a volunteer to perform
services at, any of its parks, playgrounds or recreational centers used for recreational purposes, in a position
having supervisory or disciplinary authority over any minor, and in order to give effect to Section 5164 of the
Public Resources Code of the State of California, please answer the following supplemental questions:

1. Have you ever been convicted of any crime, including convictions involving the Department of Motor
Vehicles? (An affirmative answer to this question will not necessarily preclude you from employment with
the District). Yes No
A. If your answer is yes, please describe the crime for which you were convicted, the date upon which you

were convicted and the jurisdiction in which you were convicted:

2. Have you ever been convicted of violation or attempted violation of any of the statutes specified in Penal
Code section 11105.3(h)(1) or (3), including conviction for violation or attempted violation of an offense
committed outside the State of California, if the offense would have been a crime as defined in the statutes
referred to if committed in California? This question does not refer to a misdemeanor conviction under
Paragraph (3) of Subdivision (h) of Section 11105.3 unless you have a total of three or more misdemeanor
or felony convictions specified in Section 11105.3 within the immediately preceding ten (10) year period.
Yes No
A. If your answer is yes, please describe the crime for which you were convicted, the date upon which you
were convicted and the jurisdiction in which you were convicted:

3. Without in any way limiting the foregoing, have you ever been convicted of any crime involving an assault
with intent to commit a felony, any crime against a person involving sexual assault, any crime against public
decency and good morals, disorderly conduct, annoying or molesting a child under age 18, kidnapping,
robbery or carjacking? Yes No
A. If your answer is yes, please describe the crime for which you were convicted, the date upon which you
were convicted and the jurisdiction in which you were convicted:




4. Are you currently released on bail or on your own recognizance for any crime? Yes No
A. If your answer is yes, please describe the crime for which you were charged, the date upon which you
were charged and the jurisdiction in which you were charged:

5. Are you willing to be fingerprinted in order that the Livermore Area Recreation and Park District may
screen you for your criminal background? Yes No

DECLARATION

I, (print name) , In seeking to be hired by the Livermore Area Recreation
and Park District for employment at, or hired by the Livermore Area Recreation and Park District as a volunteer
to perform services at, any park, playground or recreational center used by the Livermore Area Recreation

and Park District for recreational purposes, in a position having supervisory or disciplinary authority over any
minor, hereby declare under penalty of perjury that the foregoing is true and correct and that this declaration is
executed at:

(City) , California, on (Date) , (Year)

I acknowledge and agree that should any of my answers to the foregoing questions be subsequently determined
to be false and not true, the Livermore Area Recreation and Park District can immediately terminate my
employment by it or cease allowing me to perform voluntary services, without notice.

I hereby agree to indemnify and hold harmless the Livermore Area Recreation and Park District from any

and all claims, causes of action, suits, actions, damages, losses or liability arising out of termination of my
employment and/or termination of my volunteer services rendered to the Livermore Area Recreation and Park
District which may occur should any of my answers to the foregoing questions be subsequently determined to
be false and/or untrue.

Employee/Volunteer Signature Date

9/08



